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2 .1. DEFINITIONS OF FACULTY STATUS 
2 . 1.1. Full-time Faculty (Ranked) 
2.1.1.1. Full-time Faculty: Terms and Conditions of Employment 
Terms and conditions of employment are contained in letters of appointment 
from the President, the Academic Vice President, or the Dean of the School, in 
letters of intent or contracts which are issued during the spring term of each 
year to returning faculty for the following academic year, and in this Faculty 
Handbook. 
In accepting the letter of intent or contract, each faculty member agrees to 
the following applicable conditions: 
1 . That , for full-time faculty, he/she will devote full time and effort 
during the period of the agreement to the performance of hisjher 
specified duties, and further, that he/she will not accept or engage in 
any other employment or activity which might interfere with the 
performance of the specified obligations without first securing approval 
in writing of the President. This written approval must be renewed 
annually . 
2. That he/she will teach such subjects in which he/she is qualified as are 
assigned by the College . 
3 . That, for full - time faculty, a full - time program normally consists of 
fourteen (14) unit hours per long term , or twenty-eight (28) per year or 
the equivalent thereof, depending on the number and type of preparations 
involved . 
4. That the College reserves the right to terminate the agreement at any 
time without further obligation thereunder in the event that the faculty 
member either voluntarily or for any reason whatsoever fails, refuses, 
or becomes incapable of performing the services agreed to be performed . 
5 . That he/she agrees to the provisions of the Faculty Handbook applicable 
to hisjher position. 
Full-time faculty are also expected to act as academic advisors to an assigned 
number of advisees, to undertake a reasonable number of independent study 
projects without additional pay, and to serve on faculty and college 
committees in addition to their teaching . Full-time faculty are also expected 
to undertake a reasonable amount of instruction substitution for department 
colleagues at the request of the colleague or chairperson (see Meeting 
Classes, 3 . 1.4 . ). 
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2 .1. 2. Part-time Faculty (Pro-rata) 
Part-time faculty may be assigned a five-course teaching load with additional 
duties (assigned advisees, independent studies, committee work and required 
instruction-substitution) at the discretion of the College. Such faculty 
receive a salary based upon the full-time salary scale and hold the academic 
rank of Lecturer. 
2 .1. 3 . Part - time Faculty (Per-course) 
All part-time per-course faculty ordinarily hold the academic rank of 
Lecturer. Part-time per - course faculty ordinarily carry a course load of from 
one to four courses (combination of fall and spring terms), have no additional 
duties (i . e . , assigned advisees, independent studies, committee work, 
substitution), and are placed on the Lecturership salary per - course scale. 
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2 . 1.4 . Special Appointment Faculty 
2 . 1.4.1. Emeritus Faculty 
Professor Emeritus is an honorary title conferred on a retiring faculty member 
who has served the College with special distinction. 
1 . Criteria for eligibility : 
a) minimum of ten years of full-time service 
b) attainment of rank of Associate Professor 
c) supporting letters from colleagues 
2. Recommendations: criteria upon which they should be based : 
a) teaching effectiveness 
b) scholarship or artistic expertise 
c) effective student advising 
d) cooperation with colleagues in advancing the academic aims of the 
College 
e) devotion to the goals of the College 
3. Privileges : in addition to privileges granted to all retired faculty 
members, a Professor Emeritus: 
a) will receive written faculty ballots 
b) will be eligible for appointment to faculty committees 
c) may participate in formal academic ceremonies 
d) may have his/her name listed in the College Catalog with the 
designation Professor Emeritus 
4. Procedure for promotion to Professor Emeritus 
a) the candidate will be proposed in writing for Emeritus status by 
the department chair or a senior faculty member to the Dean of the 
School 
b) the Dean of the School will solicit letters of support from 
colleagues and the candidate's department 
c) the collected letters will be submitted to the Dean who will 
forward them with his/her recommendation to the College Rank and 
Tenure Committee 
d) recommendation from the College Rank and Tenure Committee will be 
forwarded to the President for his approval 
e) the Professor Emeritus Award is presented to the recipient in an 
appropriate ceremony acceptable to the recipient 
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